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RESEARCH
Addressing Sexual Violence 
Against Men
A new study by Prof. Ateret 
Gvrietz-Maydan, head of the 
Sexuality Research Lab at the 
School of Social Work, focuses 
on sexual violence against men 
and the urgent need for tailored 
responses. The project was 
awarded funding under the 2024 
Impact Call, and its findings were 
recently featured on YNET. Of 
405 participants, only 5% sought 
recognition from the National 
Insurance Institute or joined 
support groups; 36% did not 
know where to turn for help, and 
83% felt there was little public 
awareness of the issue.

Proud Pioneers
A two-decade study by Prof. 
Yuval Yonay of the Department 
of Sociology preserves the life 
stories of LGBTQ+ veterans in 
Israel. Through 214 interviews, 
Prof. Yonay documents the 
dramatic social transformation—
from a time when the term “gay” 
was scarcely known, to the 
founding of the Association for 
Civil Rights in 1975 and the first 
pride marches in the late 1970s.

Coping with Intimate Partner 
Violence in Arab Society in Israel
A joint study by the University 
of Haifa and the University 
of Michigan, published in the 
Journal of Interpersonal 
Violence, explored how 
Palestinian women citizens 
of Israel cope with intimate 
partner violence. Using a clinical 
ethnographic narrative approach, 
the researchers examined 
how women from traditional, 
collectivist societies understand 
coping and recovery. Led by 
doctoral student Nihal Madhat 
Najmi and Prof. Limor Goldner 
from the School of Creative Arts 
Therapies, together with Prof. 
Rachel Lev-Wiesel from the 
School of Social Work, the study 
underscores the importance of 

culturally informed approaches to 
healing and intervention.

PUBLIC ENGAGEMENT 
The Next Generation of Women 
in Science
The University of Haifa Youth 
Program hosted Future Women 
Scientists, a joint initiative with 
the Branco Weiss Institute and 
the University’s Center for Brain 
and Behavior, designed to inspire 
outstanding ninth-grade girls to 
pursue science and technology. 
During two days on campus, 
participants attended lectures, 
explored genetic engineering 
and biochemistry in university 
labs, joined art-and-biology 
workshops, visited the Hecht 
Museum, and met leading women 
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researchers who shared their 
paths in academia.

Remarkable Women at the 
University of Haifa
The University of Haifa is proudly 
celebrating several distinguished 
women recognized for their 
leadership, innovation, and 
academic excellence. 
Prof. Ofira Ayalon, from the 
School of Environmental 
Sciences, was selected by 
Calcalist as one of the women 
shaping Israel in 2025. 
Prof. Mouna Maroun, Rector 
of the University, was named 
among Israel’s 50 Most 
Influential Women for 2025. 
Prof. Dana Amir, from the 
Department of Counseling and 
Human Development, received 
the prestigious 2025 Hyman 
Prize from the International 
Psychoanalytical Association for 
her groundbreaking research on 
trauma and healing. 
Prof. Nizan Geslevich Packin, 
from the Faculty of Law, 
was elected to the European 
Corporate Governance 
Institute (ECGI), recognizing 
her international standing and 
scholarly contributions. 
Dr. Maayan Sudai, also from the 
Faculty of Law, received the 2025 
Aharon Barak Prize for Young 
Legal Scholars honoring her 
exceptional research in law.

Women in Cyber: Changing the 
Statistics
Marking International Women’s 
Day, the Center for Cyber, Law 
and Policy hosted a special 
webinar highlighting trailblazing 
women in cybersecurity. 
Prof. Irit Hadar, Head of the 
Center, and Dr. Dalit Ken-Dror 
Feldman, its Scientific Director, 
noted that women make up 
only about 20% of Israel’s 
cybersecurity workforce—mostly 
in supporting roles. “Cyber is 
not just technology,” they said, 
“it’s a space for influence and 
innovation.” The event called for 
promoting women’s leadership 
and training the next generation 
of female experts.

LEARNING AND STUDENTS
Women Shaping Health
The School of Public Health 
hosted Women Rewriting 
Health, a conference promoting 
innovation and gender awareness 
in healthcare. Discussions 
focused on advancing women’s 
health, improving access to 
services for at-risk populations, 
and exploring gender impacts 
on psychology and well-being. 
The event emphasized the 
importance of including women’s 
perspectives in health research, 
policy, and practice.

“Leshama” Program – 
Empowering and Advancing 
Haredi Women
The “Leshama” Program is a 
leadership and training program 
for senior Haredi women, run in 

partnership between the School 
of Political Science and the 
Commission for Diversity, Equity, 
and Inclusion. The fourth cohort, 
launched last year, included 
15 women in management 
roles across education, 
technology, finance, marketing, 
entrepreneurship, development, 
and health, representing the 
northern region of Israel.

Woman’s Job
A symposium titled “Women as 
Agents of Change: From Crisis 
to Growth” explored female 
and community resilience in 
times of crisis. Organized by the 
Commission for Diversity, Equity, 
and Inclusion, the Interdisciplinary 
Clinical Center, and the Haifa 
Mayor’s Advisor for Women’s 
Advancement, the event 
highlighted how collaboration 
between academia and the 
community can foster resilience 
and growth, emphasizing 
women’s personal, communal, 
and leadership strengths.

OPERATIONS
Gender-Neutral Writing 
Workshop
The Commission for Diversity, 
Equity, and Inclusion organized 
an innovative, hands-on 
workshop providing practical 
tools for gender-neutral and 
inclusive writing. The program 
helps participants improve their 
writing skills while understanding 
how language impacts gender 
equality.
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New Graduate of the University (Credit: University of Haifa)
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